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GEORGE MASON UNIVERSITY 

Department of Intercollegiate Athletics 
  
 

SPORTS CAMP and/or INSTRUCTIONAL CLINIC ACKNOWLEDGMENT AND CERTIFICATION 
  

 
 
Sport Camp/Clinic: 

 
«Event_Name» 

 
Session: 

 
«Event_Dates» 

 
Camp Director: 

 
«Event_Director» 

 
Telephone: «Telephone» 

  
 
I, «Event_Director», hereby acknowledge and certify that I have read and understand all of the George Mason University and NCAA rules and regulations concerning the operation 

of a sports camp and/or instructional clinic and will operate the «Event_Name» during the dates of «Event_Dates» in accordance with all provisions there under.  Although it is 

understood that all provisions of NCAA Bylaw 13.4.5.1.1 Summer-Camp Advertisements and 13.13 Sport Camps and Clinics (located in the 1996-1997 NCAA Manual, page 

100 and 139-140, respectively) will be observed at all times, particular emphasis will be applied to the following provisions to ensure strict compliance.   

 

SPORTS CAMPS AND CLINICS 

 

NCAA Definition of Institution’s Sports Camps and Clinics 

An institution’s sports camp or instructional clinic shall be any camp or clinic that is owned or operated by a member institution or an employee of the member institution’s 

athletics department, either on or off its campus, and, for Division I only, in which prospects participate. 

 

Purposes of Camps or Clinics 

An institution’s sports camp or clinic shall be one that: 

a) Places special emphasis on a particular sport or sports and provides specialized instruction, practice or competition; 

b) Involves activities designed to improve overall skills and general knowledge in the sport; or 

c) Offers a diversified experience without emphasis on instruction, practice or competition in any particular sports. 

 

Basketball Camp 

An institution’s basketball camp or clinic may be conducted only during the months of June, July and August. 

 

Attendance Restriction 

A member institution’s sports camp or clinic shall be open to any and all entrants (limited only by number and age). 

 

Recruiting Calendar Exceptions 

The interaction during sports camps and sports clinics between prospects and those coaches employed by the camp or clinic is not subject to the recruiting calendar 

restrictions.  However, other coaches wishing to attend the camp as observers must comply with appropriate recruiting contact and evaluation periods. 

 

Advertisements 

Restrictions relating to advertisements of an institution’s sports camps and clinics in recruiting publications are set forth in 13.4.  Such restrictions do not apply to sports camp 

and clinic advertisements in non-recruiting publications (e.g., a member institution’s game program). 

 

Summer-Camp Advertisements 

Advertisements of an institution’s summer camp or clinic in such recruiting publications are permissible if placed in a periodical (other than a high school or two-year college 

game program) that includes a camp directory that meets the following requirements: 

a) The size (not to exceed one-half page) and format of such advertisements must be identical, and 

b) The camp directory must include multiple listings of summer camps on each page (i.e., at least two summer-camp advertisements of the same size must appear on each 

page). 

 

Employment of Prospects/No Free or Reduced Admission Privileges - Division I 

An institution, members of its staff or representatives of its athletics interests shall not employ or give free or reduced admission privileges to a high-school, preparatory school 

or two-year college athletics award winner.  For purposes of this rule, a high school includes the ninth-grade level, regardless of whether the ninth grade is part of a junior high-

school system. 



 

Payment of Expenses 

A representative of an institution’s athletics interests may not pay a prospect's expenses to attend a member institution’s sports camp or clinic. 

 

Concession Arrangement - Prospective Student-Athlete 

An institution may not permit or arrange for a prospect, at the prospect’s expense, to operate a concession to sell items related to or associated with the institution’s camp. 

 

Concession Arrangement - Enrolled Student-Athlete 

A student-athlete, at the student-athlete’s own expense, may not operate a concession to sell items related to or associated with his or her institution’s camp to campers or 

others in attendance because such an arrangement would be considered an extra benefit.  However, the institution may employ the student-athlete at a reasonable rate to 

perform such services for the camp. 

 

Awards 

Prospects may receive awards from a member institution’s sports camp or clinic, with the understanding that the cost of such awards is included in the admissions fees 

charges for participants in the camp or clinic. 

 

Employment at Camp or Clinic - Student-Athletes 

General Rules.  A student-athlete who is employed in any sports camp or clinic must meet the following requirements: 

a) The student-athlete must perform duties that are of a general supervisory character and any coaching or officiating assignments shall represent not more than one-half of 

the student-athlete’s work time. 

b) Compensation provided to the student-athlete shall be commensurate with the going rate for camp or clinic counselors of like teaching ability and camp or clinic 

experience and may not be paid on the basis of the value that the student-athlete may have for the employer because of the athletics reputation or fame the student-

athlete has achieved.  It is not permissible to establish varying levels of compensation for a student-athlete employed in a sports camp or clinic based on the level of 

athletics skills of the student-athlete. 

c) A student-athlete who only lectures or demonstrates at a camp/clinic may not receive compensation for his or her appearance at the camp/clinic. 

 

Provision of Travel Expenses to All Employees 

A student-athlete may receive actual travel expenses (including lodging and meals in transit and prepaid plane tickets or cash advances) only if such travel expenses are paid 

and procedures for reimbursement of expenses are used for all employees of the camp/clinic.  Credit cards may not be provided to a student-athlete to pay such expenses. 

 

Cash Advances Based on Anticipated Earnings 

In the case where all employees do not receive travel expenses, a cash advance based on anticipated earnings may be provided to a student-athlete only if such advance 

does not exceed the estimated actual and necessary cost of travel or the student-athlete’s estimated employment earnings, whichever is less, and such a benefit is available 

to all camp employees. 

 

Transportation from Coach or Representative of Athletics Interests. 

Actual transportation from an institution’s coach or representative of its athletics interests may be provided to a student-athlete only if travel expenses are paid for all 

employees of the camp/clinic. 

 

Employment in Own Institution’s Camp or Clinic - Sports Other Than Division I Football. 

In sports other than Division I football, a member institution (or employees of its athletics department) may employ its student-athletes as counselors in camps or clinics, 

subject to the following conditions: 

a) The student-athlete shall not participate in organized practice activities other than during the institution’s playing season in the sport, and 

b) The member institution’s director of athletics (or designee) must give prior approval to the student-athlete’s employment arrangement. 
 
 
 
 
 
 
 
 
 
 
 
 
  

«Event_Director», Director of «Event_Name» Date 
 
 
 
 
  

Ryan Jones, Assistant Manager, RSC/Event Coordinator Date 
 
 
 
 
 

 


